UNIT-3     


Information about Employment  
 CHAPTER-1 
[bookmark: bookmark0][bookmark: bookmark1]Sources of Information about Foreign Employment
At the completion of this lesson, students will be able to.
- collect the sources of information about foreign employment. 
Employing a person in a foreign land is called foreign employment. The citizens of a country are employed in another country according to their knowledge, skill and ability. Foreign companies, organizations, institutions and business persons demand human resources with the permission of Nepal government. The demand specifies the number of workers, categories of profession and its nature. For this different
manpower companies play the role of mediators.
The employment companies demand all the information about the necessary aspects of the employees. They request to mention about the employees knowledge experience, skill, ability, and the training. The foreign employment companies often give the responsibility of fulfilling entire process of selecting the workers to the private employment companies of the concerned nations. The employment companies may directly select the workers too.
The following sources offer information about foreign employment.
[bookmark: bookmark2][bookmark: bookmark3]1. Department of Foreign Employment
The foreign employment department is working under the Ministry of Labor of Nepal Government. This department performs all the tasks of foreign employment. Its area includes labour permission, labour insurance, health condition, labour contract and labour renewal. It keeps the record about the foreign employees and sticks the sticker on passport.
[bookmark: bookmark4][bookmark: bookmark5]
2. Labour Ministry
The labour ministry gives information and notice about the foreign employment and employers. The notice contains information about the number of employees, the country that needs the employee and the nature of work. This ministry issues the notice about the required training for the foreign employees as well.
3. [bookmark: bookmark6][bookmark: bookmark7]Human Resource Organizations and Institutions
The interested candidate should be well informed about the remuneration, leave or vacation, air ticket, professional field, and all kinds of works related to the profession while going to the foreign country for employment. The candidate should get the permission from the labour ministry of Nepal government. The function of these organizations or institutions is to notify or inform such human resources through newspapers, radio, public awareness programs and public meeting.
4. [bookmark: bookmark8][bookmark: bookmark9]Websites of Foreign Organizations or Institutions
Different countries announce the need of human resources through the websites of different foreign organizations or institutions. These websites are assumed to be effective between the countries which have made labour agreement. Therefore, websites of foreign organizations or institutions can be seen in order to obtain information about foreign employment.
5. [bookmark: bookmark10][bookmark: bookmark11]Training Institutions
Training institutions are established with the purpose of providing the fundamental training, skill and knowledge required for foreign employment. Theyconductdifferenttrainingpragrammesbasedonthelearner’srequirement, interest and ability. Such trainings can be obtained for free or charge. Training
institutions also provide information about the required documents, visa, process, etc. They also provide counseling about duties and responsibility the employee in a foreign country.
6. [bookmark: bookmark12][bookmark: bookmark13]Counseling Institutions
Counseling institutions inform the human resources to be sent in foreign employment about the opportunities and challenges involved in it. They mention about the required documents, visa process, code of conduct and so on, They also make the human resource aware of the opportunities and challenges through newspapers, media and web sites. Likewise, these institutions also advertise about their needs.   Activity

Hold a class discussion on how to acquire information about foreign employment.
|| Exercised
1. What is foreign employment? Write about it.
2. Explain how foreign employment contributes to spurring national economy.
3 Imagine that your neighbour or relative is intrested in foreign employment. Prepare a list of sources that furnish information about his or her choice.
Chapter-2

Acquiring Information about
Foreign Employment
At the completion of this lesson, students will be able to:
 - acquire information about foreign employment using modern means.

The information about employment can be acquired through various sources, on Notice boards of the institutions under the ministry of labour, and the brochure of the organizations/institutions offer information about foreign employment. Such information can also be acquired through the organizations or institutions of human resource and the concerned staffs of these institutions, their websites, and the leaflets of training, institutions. The information about employment can also be acquired through radio, F.M., television, newspapers, advertisement, seminar and interactions. The following techniques should be used to collect the necessary information from the sources.
[bookmark: bookmark14][bookmark: bookmark15]1. Notice Board
Every foreign employment company has a notice board at the main entrance of its office. It usually contains the following details of the foreign company's demand:
· Name of the country
· Name of the company
· Post of the employer
· Minimum qualification
· Monthly salary
· Contract period
· Number of posts
· Service and facilities
[bookmark: bookmark16][bookmark: bookmark17]Bulletin
The demand of the required post is published in the bulletin of the concerned (Organization or institution and the counseling centers of the foreign employee service. The required qualification, skill, ability, training and experience are dearly stated in the book. It is a reliable means of acquiring information about foreign employment.
3. [bookmark: bookmark18][bookmark: bookmark19]Institutions Working under the Ministry of Labour
Foreign companies and business persons contact the government offices in the foreign employment department of Nepal government. They submit request letter of their demand for the required human resource. The interested candidates can acquire information from it, too.
4. [bookmark: bookmark20][bookmark: bookmark21]Concerned Institution and Authority of Human Resource
The candidates willing join foreign employment can acquire information by directly contacting the concerned organization or institution or its representatives. These institutions or their representatives inform the interested workers through mediacy.
5. [bookmark: bookmark22][bookmark: bookmark23]Manifestos of Training Institutions
The information about the foreign employment can also be acquired through the manifestos of the training institutions of employment service. It is an easy means of acquiring information.
6. [bookmark: bookmark24][bookmark: bookmark25]Website
The information about foreign employment can be acquired through the websites or the internet. Candidates with computer knowledge can apply for the foreign employment through websites or the internet. Access to website and internet also makes it easy for us to learn the other processes of guarenteeing foreign employment.
7. [bookmark: bookmark26][bookmark: bookmark27]Newspapers
Various newspapers are published in local, national and international levels. The information or notice about foreign employment is often published in such daily, weekly or monthly newspapers or magazines. Detailed information is given in such advertisements published with the permission of Nepal Government.

8. [bookmark: bookmark28][bookmark: bookmark29]Radio, FM. and Television
Radio, EM. and Television play important role in serving information about foreign employment for rural and remote areas. It is through these media that awareness programmes are aired about the challenges and accidents related to foreign employment.
9. [bookmark: bookmark30][bookmark: bookmark31]Public Meeting
Manpower companies, training institutions and institutions of public counseling are working in the field of foreign employment in Nepal. They come to the direct or indirect contact of people through various programmes of interaction, seminar and meeting. They offer information about foreign companies as well as opportunities of foreign employment.



EXERCISE
1. What does the information about foreign employment mean? Write about it.
2. What are the means of acquiring information about foreign employment? Prepare a list.
3. Distinguish between the source of information about foreign employment and the way of acquiring that information.

Chapter 3
Fundamental Information about
Foreign Employment
At the completion of this lesson, students will be able to:
- acquire the fundamental information about foreign employment.
It is wrong to presume that work abroad is always easy. Therefore, one who wishes to join foreign employment must consider many things. Before deciding to join a foreign employment, one has to study the nature of work, calculate the expenses and the profit from it. Work permit must be taken from the native government in order to go for the employment abroad. Such candidates should be well informed about the legal,
political and economic condition of the target country. Working environment process and style in the target country also count much. Any financial transaction if done in the process of going abroad for employment, should be noted down for evidence. In case of any deception or treachery, complaints should immediately bf lodged in the Foreign Employment Department.
The following points should be considered while seeking foreign job.
i. Pre-departure orientation training must be attended. It lessons the probable accidents or challenges in the process of foreign employment.
ii. One copy of contract paper or any other document signed with the fore employer should be kept safely with oneself and another copy should given to the family.
iii. We should not go to the foreign country prohibited by the Nepal government.
iv. Drugs or other prohibited or illegal things should not be carried.
Activity
How do people of your locality acquire information about foreign employment? Discuss in your class.
1. What sort of information should be taken by the human resource before leaving for foreign employment? Write in brief.
2. Make a list of the things which should not be done by the people who go abroad for foreign employment.
Chapter 4
[bookmark: bookmark32][bookmark: bookmark33]Foreign Employment
Promotion BoardAt the completion of this lesson, students will be able to:

I _ understand the foreign employment promotion board
[bookmark: bookmark34][bookmark: bookmark35]Introduction
Foreign employment profession should be secure, systematic and honorable. Deception in foreign employment should be controlled and the rights of the workers and professionals should be protected. Foreign Employment Promotion Board of Nepal (FEPB) serves for this. It has established its secretariat in order to operate its services regulary. It helps the families of the deceased workers by providing them with financialsupport, and the workers injured in a foreign country by providing financial support for treatment. It also assists in bringing back the Nepali workers lost in a foreign country. This board has set up a welfare fund in order to conduct these activities.

[bookmark: bookmark36][bookmark: bookmark37]Service
The services of the foreign employment promotion board can be mentioned as follows:
i. It makes the foreign employment profession secure, systematic and honorable.
ii. It makes the short term and long term policies and rules about protecting the rights of both the workers and the business persons and submits them to the Nepal government.
iii. It specifies the qualification and ability of the institutions that conduct different types of orientation programmes or trainings related to foreign employment.
iv. It advertises different public awareness programmes about the probable opportunities and challenges associated with foreign employment.
v. It consults and advises the Nepal government in case of reviewing the act of foreign employment.
  Exercise 
1. What do you mean by Foreign Employment Promotion Board? Write about it.
2. List the services offered by Foreign Employment Promotion Board.
Chapter 5
Opportunities and Challenges of
Foreign Employment
At the completion of this lesson, students will be able to:	




It is not guaranteed that there is always an opportunity in foreign employment and the person who is involved in it always gets advantage or makes profit. There are advantages as well as disadvantages of foreign employment. Therefore, the area of suitable opportunity and its advantages or profit should be recognized while going for foreign employment. One should join foreign employment based on the recognized area of opportunity.
[bookmark: bookmark38][bookmark: bookmark39]Opportunities of Foreign Employment and Its Advantages
People visit different countries for foreign employment. This enables them to learn about the life style of different people, languages, culture and geographical conditions of different places. Foreign employment gives them scientific skill, knowledge, ability, and technology, which can be used after homecoming. There is an economic benefit due to the attractive salary based on works. Likewise, the national income increases earning through taxation. The life style of a person or a community also develops owing to foreign employment. People's habit of saving also develops with foreign employment. Likewise, the opportunity of making an investment also develops due to the accumulation of money.
[bookmark: bookmark40][bookmark: bookmark41]Challenges of Foreign Employment
With places vary customs, language and culture. The legal environment, life style and behavior of the people are also different. Therefore, the major challenge is to adapt to these matters. Likewise, different challenges arise due to lack of knowledge inability to handle a foreign technology, materials and to cope with the nature o work. Additional challenges have to be faced due to the mental stress in new p aces. There might be the lack of knowledge about the policy of foreign employment. Similarly, different problems arise if the documents are not approved by the concerned authorities. Lack of the particular institution or authority to deal with such problems is also a major challenge in foreign employment.
Activity
 
Visiting some people with the experience of foreign employment, prepare a list about the opportunities and challenges or difficulties in foreign employment.
Exercise
1. Explain any five opportunities of foreign employment.
2. [bookmark: _GoBack]What are the challenges in foreign employment? What should be done to minimize the accidents in foreign employment? Prepare a report about it.
